A comparison of work attitudes of successful high school students and manpower development training enrollees, 1969 by Walls, Robert L. (Author)
A COMPARISON OF WORK ATTITUDES OF SUCCESSFUL
HIGH SCHOOL STUDENTS AND MANPOWER
DEVELOPMENT TRAINING ENROLLEES
A THESIS
SUBMITTED TO THE FACULTY OF THE SCHOOL OF EDUCATION
ATLANTA UNIVERSITY, IN PARTIAL FULFILLMENT OF THE











The completion of this thesis involved a great deal of self-
satisfaction for the writer. However, this accomplishment would
not have been possible if it were not for the encouragement and
cooperation on the part of many individuals. It is in this light
that the writer expresses his sincerest appreciation to these
individuals.
The writer's thesis committee, Dr. Huey Char 1 ton and Dr.
Robert Smothers, were always willing to lend assistance and rendered
valuable suggestions whenever these were requested.
The completion of this thesis required the aid, sacrifice,
and encouragement of the writer's wife, Margaret. He was most
grateful for her understanding during this time. His two daughters,
Melanie and Susan, and his son, Robert, must be remembered for the











Evolution of the Problem ....... 3
Statement of the Problem k
Contribution to Educational Knowledge k
Scope and Limitations k
Locale of the Study 5
Purpose of the Study ..... 5
Operational Definitions ... 6
Method of Research 6
Research Procedure 6
Description of the Instrument 6
Description of the Subjects 7
Survey of Related Literature 7
II. PRESENTATION AND ANALYSIS OF DATA 15
Organization and Treatment of Data 15
Analysis of Data 16
Interpretation of Data 62
III. SUMMARY AND CONCLUSIONS 65
Resume of Research Design . 65












1.1 Individual scores of manpower development enrol lees
with group means and standard deviations 16
1.2 Individual scores of successful high school students
with group means and standard deviations 18
1.3 Comparison of attitudes of successful high school
students and manpower development enrol lees ...... 21
\.k Performance of successful high school students
and manpower development enrol lees 2k
2.1 Performance of Negro manpower development enrol lees . . 25
2.2 Performance of successful tiegro high school students. . 26
2.3 Comparison of attitudes of Megro successful high
school students and Negro manpower development
enrol lees 23
Z.k Performance of Negro manpower development enrol lees
and Negro successful high school students ....... 30
3.1 Performance of white manpower development enrol lees . . 31
3.2 Performance of white successful high school
students 32
3.3 Comparison of attitudes of white successful high
school students and white manpower development
enrol lees ?M-
3,h Performance of white manpower development enrol lees
and white successful high school students 36
k.\ Performance of female manpower development enrol lees. . 37
'4.2 Performance of female successful high school students.. 38
k,3 Comparison of female manpower development enrol lees
with female successful high school students hQ
h.h Performance of female manpower development enrol lees
and female successful high school students kZ
5.1 Performance of male manpower development enrol lees. . .
LIST OF TABLES—Continued
Table Page
5.2 Performance of male successful high school students. . . ¥f
5.3 Comparison of male manpower development enrol lees
with male successful high school students k6
5>k Performance of male manpower development enrol lees
and male successful high school students kQ
6.1 Comparison of male and female manpower development
enrol lees k$
6.2 Performance of male and female manpower development
enrollees 51
7.1 Comparison of performance of male and female success
ful high school students . 52
7.2 Performance of male and female successful high
school students 55
8.1 Comparison of race of manpower development enrollees. . 56
8.2 Mean Performance of Negro and white male manpower
development enrollees .. 50
9.1 Comparison of race for successful high school
students 59
9.2 Mean performance of Negro and white successful




Rationale,—The importance of work in the life of modern man has
necessitated studies of man's values and attitudes toward work. Super
states, "Work, occupying eight hours out of twenty-four, five days out
of seven, fifty weeks out of fifty-two, fifty years out of seventy,
occupies a prominent place in the life of modern man.11'
Attitudes toward work are complex. People require a certain
level of adjustment to a particular working environment. The attitudes
that enable a person to make the adjustment to his work may be varied.
What one person does to make this adjustment may be very wrong for
another. For this reason it is important for us to look at some of the
attitudes that might be important in job behavior.
According to Ginzberg and Herma, our society has become increas
ingly dependent on people whose talents, skills, and competencies have
been highly developed. In recent years we have seen the development
of vocational schools that are attempting to meet these demands of
society.
Humphreys, Traxier, and North feel that the existence of a com
plex society such as ours depends on the optimum distribution of workers
Donald E. Super, The Psychology of Careers. (New York: Harper
and Brothers, 1957), p. 293*
2E1i Ginzberg and John L. Herma, etal,, Talent and Peformance
(New Yorks Columbia University Press, TWO", p. ZJ9.
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among a diversity of activities. Here, again, problems in the distri
bution of workers could be greatly alleviated by placing people with
various attitudes toward work in jobs where they will be successful.
One important factor in job satisfaction is a worker being aware
that the people with whom he works are very important. People are
happiest when their relations with other persons are satisfying.
The Committee on Curriculum Planning and Development, of the
Association of Secondary School Principals, stressed the need for youth
to develop skills and attitudes necessary to become intelligent and
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productive participants in economic life. When one attempts to gain
employment, he is really trying to sell his skills. Thus, we see the
need for the development of skills and attitudes that will make a
person's skills a saleable product.
Job placement is one of the last steps in the formal educative
process. It is the step that helps make the student's education mean
ingful. As educators, we are attempting to make it possible for youth
to fit into the larger society in a meaningful way and become contri
buting members of that society.
The world of work is perceived by workers on an individual basis.
The writer believes that the perception of work is entirely individual
istic.
In making a wise occupational choice, it is necessary that a
^Anthony J. Humphreys, Arthur E. Traxler and Robert D. North,
Guidance Services (2nd ed. Chicago! Science Research Associates,
Inc., I960), p. kQ.
2Paul B. Jacobson, William C. Reavis, and James D. Logsdon, The
Effective School Principal in Elementary and Secondary Schools (Engle-
wood Cliffs, New Jerseys Prentice-Hall, Inc., 195**), P« 235.
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person accepts the idea that he must be as objective and impersonal as
possible in analyzing his own qualifications in relation to occupations.
Without this objectivity and impersonalization, it is impossible for the
person to make an intelligent choice of vocation.
Work habits and attitudes toward work are formed early in life.
The wciter feels that if a person has exemplified a good attitude toward
his classes in high school and has developed good habits of work, he
will be more in demand by possible employers. The writer feels that a
person who has been successful in high school is more readily acceptable
for employment than a person who has been unsuccessful in school. Em
ployers prefer to employ those people who have developed attitudes
toward work indicating the attitudes of a possible good employee.
It is the writer's hope that the findings of this paper can be
of service to vocational counselors in the process of assisting stud
ents to prepare themselves occupationallyi for, "when an individual is
placed in a job that suits his abilities and interests, he benefits
2
both materially and in less tangible but equally important ways."
Evolution of the problem.—The writer's interest in this subject
is a result of the work done by Ernest Eerkes, during the 1966-67 aca
demic year whan he was writing his Master's thesis on "The Identifica
tion of Work Attitudes Among Manpower Development Training Enrol lees at
Atlanta, Georgia." Eerkes1 work was with subjects who had dropped out
of school. The writer began to wonder if the results would be signi
ficantly different if successful high school students were tested.
jd.j p. 311
P. *»1.
The writer consulted with two staff members of Atlanta University!
During these interviews the writer was able to clarify and organize his
thinking about the study.
Statement of the problem.—The problem involved in this study was
the identification of work attitudes of successful high school students
and the comparison of those attitudes with those found by Eerkes in his
study of manpower development enrol lees.
Contribution to educational knowledge.--One of the most important
functions of public education in the United States has been to discover
the interests, aptitudes, and achievements of students and then to
develop educational programs appropriate for the student population
under consideration. Today, promoting the full development of the
individual is more important than ever because of the national demand
for high-ability manpower.
The findings of this study indicate the following contributions
to educational knowledge:
1. That the identification of worker attitudes is an asset
for vocational counseling.
2. That this research will stimulate further research in the
identification of worker attitudes and their consequent
implications for vocational counseling.
Scope and limitations.—The questionnaire that provided the data
contains a number of statements that are subject to a certain amount of
interpretation, and each response is influenced by the individual's
lBruce Shertzer (ed.), Working With Superior Students: Theories
and Practices (Chicago: Science Research Associates, I960), p. 1.
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interpretation of the statement. The validity of each reply was kept
as high as possible by exercising extreme caution while administering
the questionnaire.
The writer was also interested in comparing the I.Q.'s of the
two groups of subjects but he found that it would be impossible to
obtain the I.Q.. scores of the manpower development enrol lees.
The value derived from this study was the identification of worker
attitudes that provided data for vocational counseling.
Locale of the study.—The study was conducted at four Atlanta
public high schools which were randomly selected. These high schools
were George, Harper, Sylvan, and Washington. The investigation took
place during the latter part of the summer semester of the 1967-68
school year and was completed for presentation during the summer of 1969.
Purpose of the study.—The general purpose of this research was
to compare the attitudes toward work of successful high school students
with those of manpower development enrol lees.
More precisely, this study proposed to:
1. Identify the attitudes of successful high school students
toward the specific areas of wages, security, responsibility,
social environment, opportunities for advancement, physical
difficulty of work, and importance of work as contributing
to a better society.
2. Compare attitudes of successful high school students accord
ing to sex and ethnic origin.
3. Compare the work attitudes of manpower development trainees
with those of successful high school students.
6
Operational definitions.—
1. Successful high school students - those who have a cumulative
grade point average of B (3.0) or above in their respective
schools. This does not imply that all students whose aver
ages are below 3.0 are not successful in some ways.
2. Attitude - a feeling of acceptance or rejection of an idea,
situation, person, or thing.
3. Value - that quality of a thing according to which it is 1
thought as being more or less desirable, useful, important.
Method of research.—»The Descriptive Survey method was used in
this study.
Research procedure.—The procedural steps followed while con
ducting the study included:
1. Permission from the Atlanta Public Schools to conduct
the study was obtained.
2. Related literature, pertinent to the study, was reviewed,
summarized, and organized for presentation.
3. An attitude scale was administered to four groups of high
school students. The attitude scale used was developed
by Ernest Eerkes and was used in his study of attitudes
of Manpower Development trainees.
k. Data were collected and analyzed in accordance with the
purposes of the investigation.
5. Findings, conclusions, implications, and recommendations
were incorporated into the final thesis.
Description of the instrument.'—The questionnaire used in this
study was developed by Ernest Eerkes. It provides a 5-point scale by
which respondents indicated their acceptance (5) or rejection (l) of
certain values that individuals may gain from working. A copy of the
questionnaire may be seen in the Appendix.
Webster's New World Dictionary of the American Language (New
York: World Publishing Company, 1959)* p. 1609.
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Description of the subjects.—The subjects of this investigation
were eleventh and twelfth grade students enrolled in four different
Atlanta public high schools. The subjects were randomly selected from
among all of the students on the designated grade levels who possessed,
at the time the sample was drawn, a cumulative grade point average of
"B11 or better.
The subjects were divided according to sex and race in the same
proportions as Eerkes1 sample.
Survey of related literature.—The literature was reviewed and
a number of studies were found relating to attitudes toward work.
One such study was done by 0. E, Thompson. He found the desire
for an interesting job to be associated with scholastic ability. He
also found that having a vocation in which one would gain power through
being the boss to be considered important by less than 20 per cent of
his sample of students.
Thompson indicated that job security is much more important to
students whose fathers are in the low-prestige occupations than to those
whose fathers are in the professions. Students who elect occupations
in the low-prestige area are more security conscious than those choos»
ing the professions. He found that students place extreme importance
2
on security yet only moderate importance on high pay.
Prosser and Sifferd agreed with Thompson as they stated, "Few
people make choices of occupation based-on the money they may be able
'o. E. Thompson, "Occupational Values of High School Students,"
The Personnel and Guidance Journal, Vol. XLIV, No. 8 (April, 1966), 851.
2Ibid., p. 852.
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to earn."' The major elements of an individual 's preference system
can be described, according to Ginzberg and Herma, in terms of his
2
needs, goals, and values.
Champagne and King found intrinsic personal factors more impor
tant than job content factors. They indicated slight differences found
between sexes but larger differences across racial lines and economic
environments. They found the intrinsic factors of duty and satisfac
tion ranked higher than the extrinsic factors of pay, praise, or re
spect. In all cases they found respect or praise from superiors more
important than that received from peer groups. The fear of job sever
ance or reprimand was very low, relatively speaking, indicating, to
some extent, that a fear-inducing, non-employee-oriented management
3
will not be maximally effective with underprivileged workers.
Eerkes also found the intrinsic factors of responsibility and
security were considered much more important than the extrinsic factors
of wages and the physical difficulty of work. He found no statisti
cally significant differences, regardless of the basis for grouping,
for the attitude categories measuring the respondent's attitudes toward
amount of responsibility one should exhibit at work, value placed upon
the chances for promotion, and work that contributes to a better society.
'Charles A. Prosser and Calvin S. Sifferd, Select ing..An Occupa
tion (Bioomington, Illinois? McKnight and McKnight Publishing Com
pany, 1953), P» 3.
Ginzberg and Herma, loc. cit., p. 113•
3joseph E. Champagne and Donald C. King, "Job Satisfaction Fac
tors Among Underprivileged Workers," The Personnel and Guidance Jour
nal, Vol. XLV, No. 5 (January, 19&7), *29^3*
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He found the greatest significant differences were in the comparison
of Negro and white responses. The Negro respondents placed greater
value upon wages and the value of promotion. Opposed to this, the
white respondents placed more emphasis upon the physical difficulty of
work. He found the males' mean score for the value of promotion was
greater than the females'.
It is interesting to note that in each of the preceding studies
wages were not indicated as being important in job selection. One
wonders if we, as educators, place too much importance on this one
area of job satisfaction.
Henderson indicated that people tend to adjust their occupational
aspirations to conform to their perceived environmental opportunities.
He indicated since most lower-class youths, for example, identify with
lower-class adults, they do not expect to achieve middle-class occu
pations. He also indicated that highly motivated, lower-class-oriented
students tend to maintain a high level of occupational aspiration after
success in middle-class tasks, (e.g., school), and that low motivated,
lower-class-oriented students tend to maintain low levels of occupa-
2
tional aspirations following failure in middle-class tasks.
An interesting study was done by Levine who states that greater
job dissatisfaction exists among persons high in human orientation but
whose occupational roles are characterized by low social interaction.
He also found that the relationship between occupation and responsi-
Ernest R. Eerkes, "The Identification of Work Attitudes Among
Manpower Development Training Enrol lees at Atlanta, Georgia" (Unpub
lished Master's thesis, School of Education, Atlanta University, 1967),
p. 66.
^George Henderson, "Role Models for Lower Class Negro Boys," The,
Personnel and Guidance Journal, Vol. XLVI, No. 1 (September, 196?), 9-10.
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bility was affected by tha degree to which the individual is satisfied
and identified with his occupation.
Super states the human relations needs of a worker as receiving
recognition as a person, independence, fair treatment, and status.
According to him, 'Work attitudes and values are aspects of the accui-
turation problem as young people move from school to work."*"
An interesting study was done by Ginzberg and Herma. They iden
tified four types of value orientation toward work. These were —
individualistic type, leadership type, social type, and ideological
type. They also suggested that different individuals evolve signifi-
3
cant differences in their attitudes toward work.
It is interesting to note that Krippner found that, although a
sizeable proportion of junior high school students did not prefer to
enter the specific vocational fields suggested or occupied by their
parents, most of them preferred jobs at (or slightly above) their
k
parents1 occupational levels.
In a very extensive study, Clark found that middle-class boys
and lower-class girls expressed a significantly greater preference for
white collar and professional occupations than did lower-class boys or
middle-class girls. He found differences in occupational perceptions
'Sol Levine, "Occupation and Personality: Relationships Between
the Social Factors of the Job and Human Orientation," The Personnel
and Guidance Journal, Vol. XLI, No. 7 (March, I963), 605.
o
Super, 1oc. cit., p. 12.
3
Ginzberg and Herma, loc. cit., pp. 114-118.
^Stanley Krippner, "Junior High School Students1 Vocational Pre
ferences and Their Parents1 Occupational Levels," The Personnel and
Guidance Journal, Vol. XLI, No. 7 (March, I963), 591*.
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between middle-class and lower-class boys. However, occupations per
ceived by middle- and lower-class girls did not differ significantly
in status. He found that middle-class boys expressed a greater pre
ference for professional occupations than did lower-class boys.
Clark also indicated that lower-class girls expressed a greater
preference for white-collar and professional occupations than did
middle-class girls. However, he indicated that the majority of
middle- and lower-class girls wanted to become either teachers or
nurses. The fundamental difference in the occupational orientations
of the two groups of girls, according to Clark, seemed to be that lower-
class girls apparently do not perceive of housewife as a separate occu
pation, whereas this was the third-ranking occupational choice of the
middle-class girls.
Shertzer stated that a study by Kahl suggests that a family's
attitude toward its occupational status has greater influence on the
achievement expectations of the sons than does actual social class
status.-*
Another interesting study was done by Lai it Masih. When compar
ing attitudes of men and women, he found a highly significant differ
ence indicating a greater proportion of high-career-salient individu
als among men. He also found the differences in vocational aspirations
'Edward T. Clark, "Influence of Sex and Social Class on Occupa
tional Preference and Perception," The Perspnnel and Guidance Jour
nal. Vol. XLV, Mo. 5 (January, 1967), kkOkkk
2ibld,., pp. kkO-kkk.
^Shertzer, loc_._crt., p. 47.
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between the high- and low-saiiency groups in the female sample to be
quite marked. He indicated that, in contrast to the low-salient
women, the high-career-salient women constitute a group that shows a
career motivational pattern as high as that for men.1
Mas in found that for men the high-salient individuals did not
appear to indicate a significantly higher need for achievement, nor
did they show differences from other groups in their need for social
inter-action. However, the characteristics that seemed to differen
tiate them most from the other groups were low interest in associating
and interacting with the opposite sex, a comparatively higher need to
endure long periods of work, and an interest in higher-level occupa
tions.
A study by Wagman indicated that sophomore men differed from
sophomore women in preferring the occupational value of esteem, while
the sophomore women prefered the job value of social service. He
found that high school senior boys and girls differed on five of ten
occupational values. The boys were higher on the job values of power,
profit, and independence, and the girls were higher in the social ser
vice and interesting experience values.
When comparing high school senior boys and university sophomore
men, Wagman found the senior boys to be higher on the values of security
Lalit K. Masih, "Career Saliency and Its Relation to Certain
Needs, Interests, and Job Values," The Personnel and_Guidance Journal.
Vol. XLV, No. 7 (March, 1967), 657-58.
> p.
■'Morton Wagman, nSex and Age Differences in Occupational Values,"
The Personnel and Guidance Journal. Vol. XLIV (November, 1965), 259-60.
13
and independence, while the sophomore men were higher on the values of
leadership, interesting experience, and esteem. When high school senior
girls were compared with university sophomore women, he found the senior
girls higher on job values of security and independence, while the
sophomore women preferred the value of interesting experience.
Wiles states that eighty-two per cent of the American population
works for someone else. He states that as more and more people cease
to direct their own efforts, the individual's main concern becomes
earning a living. His paycheck, not his creativeness, or the quality
2
of work, becomes the important factor.
One of the most interesting studies was by Mowsesian, Heath, and
Rothney. They found that a majority of their subjects preferred pro
fessional occupations consistently throughout high school. Little
agreement between such choice and their father's vocation was observed.
It was found that none of the subjects preferred unskilled vocations
at any time and only one female named a skilled level of occupation.
The authors stated that the preferences of students making two or more
different choices over the four years of high school did not indicate
a trend significantly different from the occupational levels of their
fathers. There does appear, however, to be a significant trend of
choices away from fathers' vocations through the sophomore, junior and
senior years of high school. Superior students' preferences for occu
pational levels over the four years of high school did not change in
.. p. 260.
Wiles, The Changing Curriculum of the American High
School (Englewood Cliffs, New Jersey: Prentice-Hall, Inc., 1963), p. 5.
a manner that would substantiate common theories of development, ex
ploration, and crystallization of choices.
One of the most important functions of public education in the
United States has been to discover the interest, aptitudes, and achieve
ments of students and then to develop educational programs appropriate
for the student population under consideration. Today, promoting the
full development of the individual is more important than ever because
2
of the pressing national demand for high-ability manpower. Wiles
states, "Failure to help students develop a philosophy of life or com
mitment to a set of values which will guide their behavior is a major
weakness of many schools. Some teachers are so concerned with having
students learn certain facts that they neglect to take the time to
talk through with them the values which will determine how far they
use facts they have."'
Richard Mowsesian, Brian Heath, and John Rothney, "Superior
Students1 Occupational Preferences and Their Fathers' Occupations,"
The Personnel and Guidance Journal, Vol. XLV, No. 3 (November, 1966),
^Shertzer, loc. cit.t p. 1.
3Wiles, loc. cit., pp. 93-91*.
CHAPTER II
PRESENTATION AND ANALYSIS OF DATA
Organization and treatment of data.—Data were gathered for this
study by means of a questionnaire containing items related to job satis
faction. The selected subjects were asked to indicate the extent to
which they valued each item as a contribution to job satisfaction. The
indication was made by a 5-point scale ranging from strongly agree (5)
to strongly disagree (1). Table 1 contains the total scores earned by
each individual on the five questions related to each attitude item.
As the data were organized, they were divided into the following
general heads: (1) importance of wages, (2) desire for responsibility,
(3) opportunities for promotion, (k) importance of job security, (5)
physical difficulty of the job, (6) importance of the social environment,
and (7) importance of the job's contribution to a better society. In
each division, the data have been statistically analyzed to satisfy the
project's objectives. The z-ratio scores were used to enable the writer
to test the levels of statistically significant differences. A measure
of central tendency, and tables of the group mean scores in descending
rank order, made it possible to compare the attitudes of opposing groups.
Table 1.1 shows the raw scores for the manpower development en-
rollees and Table 1.2 shows the raw scores for the successful high
school students. Data comparing the two groups are shown in Table 1.3.
15
16
Finally, the means for each attitudinai area from each of the subject
groups were arranged in descending order for the purpose of showing
which attitudes were rated highest by each group.
Analysis of data.—Resuits of the questionnaire answered by the
manpower development enrollees have been tabulated in Table 1.1. Con
sidering that the possible number of point's for each item, from each
subject, could range from a low of 5 (least important) to a high of 25
(most important), the group indicated the "physical difficulty of work"
mean score of 15.19 as the least important value in job satisfaction.
Topping the scale (score of 22.^3) as most important factor for job
satisfaction was the item of "social environment at work." Valued just
below this item was the area of "responsibility to be exhibited on the
job" (score of 21.19). Sy comparing the mean scores of the other rated
items, the relative importance of each can be determined.
TABLE 1.1—Individual scores of manpower development enrol lees with






























































































































































































































































































































































Table 1.1 also allows comparison of standard deviations for each
heading. The least amount of score spread occurred in the enrol lees1
highest valued item "a job's social environment." This indicates the
'Eerkes, loc. cit.t p. 34.
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group's area of most consistent answers. The greatest spread of scores,
with a standard deviation of 3.28, was assigned to the value of "chances
for promotion." This indicates the area of the group's most divergent
answers. It is interesting to note that other than these two extremes
in deviation, the range of standard deviations for the other five head
ings was only .51 at one point, seemingly indicating generally constant
answers from the group.
Table 1.2 tabulates the results from questionnaires answered by
the successful high school students. This group also weighed "social
environment" as a job's greatest value. Given the rating of least
important for job satisfaction was the question of money ~ "wages."
TABLE 1.2—Individual scores of successful high school students with
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Value Chances Physical Social Contribu-
Indi- of Responsi- of Pro- Secu- Difficulty Environ- tion to









































































































































Comparatively high value placed on "contribution to society," "respon
sibility which one should exhibit at work," and "security." The list
ing of standard deviations for these students reveals their most con
sistent answers and lowest standard deviation to be in the attitude
they valued most, "social environment at work."
When the results for the manpower development enrol lees were
compared to the results of the successful high school students, (Table
1.3)j by a z-ratio test, the attitudes toward "responsibility,"
"security," and "social environment at work" proved significant at the
.01 level of confidence. The manpower development enrol lees placed
more value on each of these areas. The other four attitudes tested
TABLE 1.3—Comparison of attitudes of successful high school students and manpower
development enrol lees
Chance of
Wages Responsibility Promotion Security
Statistical Measures MOT SHSS MPT SHSS MDT SHSS MDT SHSS~~
Mumber 37 74 37 ?if 37 -jh 3? ^
Mean 15.96 15.16 21.49 18.69 17.70 16.82 20.78 18.19
SD 3.03 3.09 2.72 2.58 3.28 2.42 2.96 2.92
SEm .51 .36 .45 .30 .55 .28 .49 ,3k
SEdm .62 .sk .62 .60
Dm .80 2.50 .88 2.59
2 '.29 4.63 1.42 4.32
Significance





























































































































































































































































































were found to be not significantly different.
The table of mean scores, for both groups, in descending rank order,
Table 1.4, indicates that the successful high school students placed
more importance upon the category of a "job's contribution to society"
by placing it above the categories of "responsibility" and "security."
Otherwise the order was the same for both groups with the exception
that the successful high school students placed more importance on
the "physical difficulty of work." Both manpower development enroi-
lees and successful high school students placed more emphasis upon the
intrinsic values of "responsibility" and "security" than on the extrin
sic values of "physical difficulty of work" and "wages."
Upon inspection of Table 2.1, it can be seen that the Negro
manpower development enrol lees placed the highest value upon "one's,
social environment at work," giving it a mean score of 22.74. The re
maining scores ranged from a high of 21.22 for "responsibility" to a
low of 14.67 for "physical difficulty of work." There was a range of
1.53 from the largest standard deviation of 3»&7, for "chance of pro
motion," to the smallest standard deviation of 2.14, for "social en
vironment at work." This standard deviation range shows similarities
to the original groups in most valued items, but it shows less consis
tency of answers.
The individual scores and the accompanying mean scores and
standard deviations are presented for the ^egro successful high school
students on Table 2.2. The highest mean score for this group was 19.94,
given to "one's social environment at work." Three other high rank
ing attitudes were "work contributing to a better society," 18.33;
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"security," 18.19; and "responsibility," 18.00. The category "physical
difficulty of work," 15.74, was ranked sixth in importance, followed
by "wages," 15.64. The range of standard deviations was from 3.24
to 2.42, a difference of .82 of one point. The largest standard devi
ation was given to the category of "wages" and the smallest was given
26
TABLE 2.2--Performance of successful Negro high school students
Value Chance Physical Social Contribu«
Indi- of Responsi- of Pro- Secu- Difficulty Environ- tion to























































































































































































































































































































































































































































































to "responsibility." This indicates a greater disagreement on the part
of Ne§ro successful high school students on the importance of "wages"
and less disagreement on the importance of "responsibility."
Table 2.3 shows the results of the z-ratio test for the Negro
manpower development enrollees and the Negro successful high school
students. Significant differences were found, at the .01 level of
confidence, for the attitudes of "responsibility," "security," and
"social environment at work." The manpower development enrollees
valued these three areas more than did the successful high school
students.
The table of mean scores in descending rank order, Table 2.4,
indicated that Negro successful high school students placed more im
portance upon "contribution to society" by valuing it higher than res
ponsibility" and "security." Compared to the Negro manpower group, the






















































































































































































































































































































































































































































Negro student group reversed the value order of "security" and respon~
sibiiity" placing "security" higher. The Negro successful high school
students also reversed the last two attitudes placing "physical diffi
culty of work" higher than "wages." In these two groups, again the
intrinsic categories of "security" and "responsibility" were valued
more highly than the extrinsic categories of "wages" and "physical
difficulty of work" by both fJegro manpower development enrol lees and
Negro successful high school students.
The attitude values of white manpower development enroilees is
found in Table 3.1. They name the "social environment at work" their
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most valued attitude, giving it a mean score of 21.60. The second high-
est ranking attitude was "responsibility11 with a mean of 21.10. They
ranked their concern for "wages" lowest with a mean of 15.70. The
range of the standard deviations was from 2.98 to 1.74 with the higher
score being for "work contributing to a better society" and the lower
score being for "social environment at work." The standard deviation
for "wages" was 2.97 indicating a range of valuation almost as wide as
that for "contributing to a better society." The other four standard
deviations were bunched closely together, being apart only .54 of one
point.
The individual raw scores, mean scores, and standard deviations
for the white successful high school students are presented in Table
3.2. They named the "social environment at workj1 mean score of 21.95,
TABLE 3.2-~Performance of white successful high school students
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as their most valued attitude. Following this with a mean score of
20.55> the value of "responsibility" was indicated as their second most
valued category. They gave a low mean score of 13*85 to the value of
'V/ages" placing this category seventh. The range of the standard devi
ations was from a high of 2.93 for "work as contributing to a better
society" to a low of 1.56 for "physical difficulty of work."
Table 3.3 exhibits the results of the z-ratio test for the white
manpower development enrol lees as compared with the white successful
high school students. The z-scores revealed no significant differences
for the entire seven attitudes. However, the z-scores of 1.90 for
"security" and 1.92 for "contribution to a better society" suggest that
we should reserve judgement on these two areas.
The table comparing the mean scores in descending rank order,
Table J.k, showed only two slight differences in the two white groups.
The successful high school students placed "physical difficulty of
work" ahead of "chance of promotion." The manpower enrol lees reversed
TABLE 3.3—Comparison of attitudes of white successful high school students and white



















































































































10 20 10 20
16.40 16.60 21.60 21.95
2.33 1.56 1.74 2.69











































































each of these evaluations.
Upon inspection of Table 4.1, it can be seen that the female
manpower development enrol lees placed their highest value upon the
"social environment at work," giving it a mean score of 22.53. The
TABLE 4.1--Performance of female manpower development enrol lees
Range: 5 to 25
Value
Indi- of Respon-


































































































































































































remaining scores ranged from 21.47 to 15.47 with "wages" being the low
est. The largest standard deviation was 2.90 for "chance for promo
tion.11 The smallest standard deviation was 1.43 for "social environ
ment at work," showing the group's greatest consistency on this point.
The individual scores and the accompanying mean scores and
38
standard deviations for the female successful high school students are
presented in Table k.2. The highest mean score for this group was 21.32,













































































































































































































































































































































































given to "one's social environment at work." Three other high ranking
attitudes were: "work contributing to a better society,15 19.68; "res
ponsibility," 19.18; and "security," 18.58. The lowest mean score was
14.89 for '•wages." The range of the standard deviations was .86 of
one point, from 3.07 to 2.21, with the higher being for "security" and
the smaller being for "chance for promotion."
The mean scores of the female manpower development enrol lees
and the female successful high school students were subjected to a
z-test, and the results can be found on Table 4.3. A significant
difference at the .01 level of confidence was found for the attitudes
of "responsibility," "security," and "social environment at work."
The high school students placed higher value upon "responsibility"
while the manpower development enrol lees placed higher value upon "se
curity" and "social environment at work."
The table of nean scores in descending rank order, Table 4.4,
indicated that female successful high school students, compared to fe
male manpower development enrol lees, placed more importance upon "con
tribution to society" by placing it higher than "responsibility" and
"security."



















































































































































































































































































































































































































































The male manpower development enrol lees also named "social environ
ment at work" as being their most important attitude. It's mean score
was 22.33. As found on Table 5*1* the second highest attitude was
"security" with a mean of 21.17. Their lowest valued attitude was
"physical difficulty of work" with a mean of 1^.39. A large spread
in standard deviations was shown. "Chances for promotion" had the
highest standard deviation — 3.58. "Physical difficulty of work"
showed the lowest standard deviation, 2.19.
TABLE 5.1—Performance of male manpower development enrol lees
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The individual raw scores, mean scores, and standard deviations
for the male successful high school students are presented on Table 5.2.
kk
TABLE 5.2—Performance of male successful high school students
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These males name the "social environment at work" as their most im
portant attitude. Their least valued attitude was "wages." The range
of the standard deviations for these males was from 3«38 for "wages"
to 2.1*0 for "responsibility."
The mean scores of the male manpower development enrol lees and
the male successful high school students were subjected to a z-test,
and the results can be found on Table 5.3. Four of the seven attitude
categories showed a significant difference. These were "responsi
bility," "security," and "social environment at work," at the .01 level
of confidence, and "physical difficulty of work," at the .05 level of
confidence.
The table of mean scores in descending rank order, Table 5.^»
showed only two differences. The successful high school students placed
"responsibility" ahead of "security" and "physical difficulty of work"
ahead of "wages." The manpower enrol lees placed these in reverse order.
Table 6.1 compares the manpower development enrol lees1 mean scores
on the basis of sex. No significant differences were found between
males and females of the manpower development enrol lees.
The table of mean scores in descending rank order, Table 6.2,
showed only two differences. The male manpower development enrol1ees
placed "security" ahead of "responsibility" and "wages" ahead of "physi
cal difficulty of work." The female manpower development enrol lees
valued these in reverse order.
Table 7.1 compares the successful high school students1 mean
scores on the basis of sex. The attitudes toward "social environment
at work" and "work as contributing to a better society" produced statis
tically significant differences at the .01 level of confidence. In



























18 36 13 36
20.89 13.17 18.17 17.00
3.01 2.40 3.58 2.61















































































































































































































































































































































































































































































































































































































18 19 18 19
14.39 15.84 22.33 22.53
2.19 2.60 2.62 1.43
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both cases the females placed higher value upon these attitudes. The
z-ratio score for "responsibility" was high, although not high enough
to be significant at the .05 level of confidence.
Comparing the successful high school students by sex, as found
on Table 7*2, submitted only one difference. The females had the cate
gory "contribution to a better society" second while the males ranked
this area fourth.
The mean scores for the two races of manpower development enrol-
lees were subjected to a z-test, and the results can be found on Table
8,1. None of the seven attitudes showed a significant difference.
However, the z-score of 1.90 found for the attitude of "physical dif
ficulty of work" indicates that judgement should be reserved on this
area.
When we look at Table 8.2, it can be seen that in no instance did
the two races of the manpower development enrol lees differ by more than
one rank in their placement of attitudes. For example, the Negroes
placed "wages" in sixth place and the whites placed it seventh.
Table 9.1 presented the results of the z-ratio test in comparison
by race for the successful high school students. In four of the seven
areas tested a significant difference was found. A significant differ
ence at the .01 level was found for the areas of "wages," "resonsi-
bility," and "social environment at work" and a significant difference
at the .05 level of confidence was found for the area of "contribution
to a better society." The whites were higher in three of these areas;
"responsibility," "social environment at work," and "contribution to a
better society," and the Megroes were higher on the area of "wages."




























































































































































































































































































































































































































































































bi 1 i ty Security
Contri- Physical
bution to Chance of Difficulty
Society Promotion of Work Wages CO
21.60 21.10 20.70 17.90 17.30 16.40 15.70


































































































































































































































































































































































































































































































































placed greater value upon "responsibility," placing it second as com
pared to the Negroes placing it fourth. The greatest difference in
mean scores was found for "responsibility." This difference in the
mean scores was 2.55 points.
Interpretation of the data.—In a study of group mean differences,
it must be remembered that the specific response of the individual has
been lost. This shortcoming is partially compensated for by utilizing
the standard deviation from the mean? however, the individuals deviating
most from the mean are not included in the standard deviation. Con
sequently, it must be remembered that the interpretation of this data
speaks from tte realm of generalities.
When the attitudes were ranked in descending order by mean scores,
the attitude of "social environment at work" ranked first for every
qroup. Although none of the other six attitudes held the same order
for every group, the following pattern of the importance of job atti
tudes was indicated: — highest values listed first: l) social en
vironment at work, 2) responsibility, 3) security, k) contribution
to a better society, 5) chance of promotion, 6) physical difficulty of
the work performed, and 7) wages.
The results of the z-ratio test indicate that although all of the
groups and divisions of the groups ranked "social environment11 as the
most important job attitude, this attitude was tested to have a signi
ficant difference in six of the nine comparisons. This significant
difference was at the .01 level of confidence five times and at the
.05 level one time. The two attitudes ranking second and third,
"responsibility" and "security," were found to have a significant dif
ference five times each. Each of the significant differences for
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"responsibility" was at the .01 level of confidence. One of the sig
nificant differences for "security" was at the .05 level. The attitudes
toward "wages," "contribution to a better society," and "physical dif
ficulty of work" were shown to have significant differences once each.
Differences for "wages" and "contribution to a better society" were
at the .01 level of confidence and "physical difficulty of work" was
at the .05 level. The attitude, "chance of promotion," was not found
to be significantly different when the z-ratio test was used on any
pair of groups.
The z-ratio test showed the total manpower development enrol lees
to be significantly higher in their attitude toward "job responsibil
ity," "security," and "importance of social environment at work" than
were the successful high school students. Similarly, the Negro man
power development enrol lees placed these three areas higher than did
the f<!egro successful high school students. These intrinsic factors of
"responsibility," "security," and "social environment at work" were
again significantly higher for both the female and male manpower devel
opment enroiiees in comparison with the female and male successful
high school students. The only indication by successful high school
students of a significantly higher ranked attitude was for the factor
of "physical difficulty of work." In this instance, the male successful
high school students were higher than their counterparts, the male man
power development enrol lees.
The results of the z-ratio tests lead the writer to believe one
of three things is true. The manpower development enrol lees 1) dropped
out of school either because it was not meeting their needs, or because
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2) during their manpower development training they received instruction
that changed their attitudes toward the categories of "responsibility,"
"security," and "social environment at work," thus making these areas
more important to these enrolleesj or 3) the fact that these enrol lees
have attempted to meet the demands of the business world, have failed,
and therefore have had some of their attitudes changed or reinforced.
The writer would like to have been able to analyze the enrol lees'
attitudes before they had withdrawn from school, and before they en
rolled in the manpower development training to see if this indicated
change is true.
The results show that there was no significant difference between
the races for the manpower development enrol lees. However, the Negro
successful high school students placed a greater emphasis on the value
of "wages" than did the white successful high school students and the
white students placed a greater importance on "contribution to society11
than did the Negro students. These differences seem to indicate that
some change in attitude was made by the manpower development enrol lees
from the time they left school up to the time of testing. This might
have occurred due to both the white and Negro enrollees having failed
in finding permanent employment.
CHAPTER III
SUMMARY AND CONCLUSIONS
Resume of research design.—The problem involved in this study
was to identify the work attitudes of successful high school students
and to compare these findings with those of manpower development en«
roiiees. More specifically, this study sought to identify the relative
values successful high school students and manpower development enrol lees
held for particular areas related to work. It attempted to determine
the similarities or differences among successful high school students
and manpower development enrol lees when these groups were divided ac
cording to sex and race.
It was hoped that the information and conclusions developed as a
result of this study would make a significant contribution toward under
standing the behavior of individuals in the world of work. The identi
fication of work attitudes will provide a foundation for this under
standing. The comparison of the successful high school students' atti
tudes with the manpower development enrol lees' attitudes will provide
a basis for vocational counseling with both groups.
The writer received a list of students at each school who held a
B (3.0) average at the end of the Fall Semester of the 1967-68 school
year. In May, 1968, a stratified random sample was drawn so as to
match the distribution according to race and sex used by Eerkes in his
1967 study. One aspect of this study was to compare successful high
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school students with the manpower development enrol lees used by Eerkes.
The questionnaire was administered in June of 1968. The analysis and
subsequent completion of this thesis was accomplished during the summer
of 19&9« The final data were based on the responses of 7k successful
high school students and 37 manpower development training enrol lees
toward the seven areas of wages, security, responsibility, social en
vironment, chance of promotion, physical difficulty of work, and impor
tance of work as contributing to a better society.
Raw scores, means, and standard deviations were used to make
appropriate comparisons. In order to determine if the mean differences
were significantly different, a z-ratio test was employed using the mean
difference. In the distribution of z, significant values were deter
mined at the .05 and the .01 levels of confidence.
Summary of related 1iterature.—Although the review of literature
was broad, the summation of it can be done with great brevity because
of the marked similarity between the findings of the selected authors.
For example, there appeared to be general concurrence among them that
intrinsic factors rather than the extrinsic factors exerted the great
est influence on job choice and work attitudes. Yet, consideration
was given to the possibility of limits set on intrinsic factors by
those classified as extrinsic. A more detailed listing of these find
ings, previously discussed, will ensue.
0. E. Thompson concluded that the desire for and interest in a
job was closely associated with scholastic ability. Job security was
rated much higher among the student groups with fathers in low-prestige
67
occupations than the groups with fathers in the professions. Prosser
2
and Sifferd reported similar findings.
Ginzberg and Herma identified four types of value orientation
toward work and described their findings in terms of individual needs,
goals and values. Differences based on sex, race, and economic status
were derived by Champagne and King in their study of factors influen
cing job loss among these workers, thus refuting in part the findi ngs
of Thompson.
Eerkes decided that no real difference existed between his study
groups in the categories labelled responsibility and value placed upon
chances for promotion.
Henderson concluded that the occupational aspirations are adjusted
6
to conform to perceived environmental opportunities.
Levine observed much dissatisfaction and irresponsibility among
persons high in human orientation with occupational roles characterized
by low social interaction.'
Kriffner noted that young students tended to choose vocations com
parable to or slightly above the level of those selected by their par
ents.
^Thompson, loc. cit., p. 851.
2Prosser and Sifferd, loc. cit_., p. 3*
3Ginzberg and Herma, loc. cit., p. 113*
^Champagne and King, loc. cit., pp.
^Eerkes, loc. cit., p. 66.
6Henderson, Jjo_c_._ cj_U, pp. 1-10.
^Levine, loc. cit., p. 605.
°Krippner, loc. cit.. p. 59'+.
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Super advanced the idea that man's greatest needs ar& recogni
tion as a person, independence, fair treatment, and status. Also,
work attitudes and values are aspects of the acculturation process.
Clark made the following observations from a very extensive study
of middle-class and lower-class boys and giriss
1. The preference for white collar and professional occupa
tions is much greater among middle-class boys and lower-
class girls.
2. A real difference in vocational perception exists between
the lower-class boy and the middle-class boy.
3. The occupational perceptions of the lower-class girl and
the middle-class girl tended to be the same.
Shertzer found that family attitudes greatly influenced occupa-
tional goals.
Masih found significant sex differences in career-saliency as it
relates to needs, interests, and job values. Wagman noted a signi
ficant change in sex differences on occupational values when age be
comes a factor.
Rothney, et al., like Krippner, concluded that students tend to
select occupations that differ from their parents. Rothney and his
associates supported the notion that a high school student's occupational
Super, 1oc. cit., p. 12.
2
Clark, loc. cit., pp. kkO-kkk.
3$hertzer, XSBj^SH.'' ?•^S jj>g_ jcjrt^, p. hi.
^Masih, loc. cit., pp. 657-58.
5Wagman, 1oc. cit., pp. 259-60.
69
choice may be valid.
According to Wiles, one may expect a change in attitude toward
work that presently exists because certain aspects or components of
2
work attitude will be lost through disuse.
All of these findings have relevance to the study this writer has
undertaken. At the very outset, there was an awareness of the many fac
tors and aspects that either directly or indirectly influence work at
titudes. And the design of this thesis involved the isolation, iden
tification, and group mean comparison of certain factors that are the
accepted components of the attitudes toward work. The writer feels
highly supported by these cited findings.
Findings.—The thing that we can do with psychological measure
ments of many kinds is to arrange the scores in order, express each
group's score in terms that will show how they compare with other
people, and accumulate information as to the practical significance in
human affairs of derived scores of various levels of magnitude. It is
in this light that the writer offers the findings of this project.
In detail, several findings can be cited:
1. No statistically significant differences were found,
regardless of the basis of grouping, for the attitude
category of •'chance of promotion."
2. The z-ratio test revealed that the two groups, manpover
^Rothney, et_aK, loc. cit., p. 2*+2.
2Wi1es, loc. cit., pp. 93-9*+.
3Leona Tyler, The Psychology of Human Differences (New York!
Appleton-Century-Crofts, 1965), p. 2k. ""
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development enrol lees and successful high school students,
showed the greatest significant differences. The manpower
development enrol lees placed a greater value upon "respon
sibility," "security," and "social environment at work."
These three attitude categories possessed a large enough
mean score difference to be significant at the .01 level
of confidence. The Negro manpower development enrol lees
placed a greater value upon "responsibility," "security,"
and "social environment at work." The mean score differ
ence was again large enough to be significant at the .01
level of confidence. These same three areas were found
to be significantly different in the comparison of females
of both groups, with "responsibility" being significant at
the .01 level of confidence and the other two areas being
significant at the .05 level of confidence. The male man
power development enrol lees placed a greater value upon
the three categories of "responsibility," "security," and
"social environment at work." These three categories were
significantly different at the .01 level of confidence.
The male successful high school students placed greater
value upon the category of "physical difficulty of work."
The mean difference for the category was large enough to
be significant at the .05 level of confidence.
3. The female successful high school students placed a greater
value upon the categories of "social environment at work"
and "contribution to a better society" than did the male
successful high school students. These two attitude
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categories possessed a large enough mean score difference
to be significant at the .01 level of confidence. The Negro
successful high school students placed a greater value upon
the category of "wages," while the white successful high
school students placed a greater value upon the three cate
gories of "responsibility," "social environment at work,"
and "contribution to a better society." The categories
of "wages," "responsibility," and "social environment at
work" possessed a large enough mean score difference to be
significant at the .01 level of confidence while the mean
score difference for "contribution to society" was large
enough to be significant at the .05 level of confidence.
k. The intrinsic factors of "responsibility" and "security"
were considered much more important than the extrinsic fac
tors of "wages" and the "physical difficulty of work."
This was true for successful high school students and for
manpower development enrol lees.
5. The manpower development enrol lees in every case placed a
greater importance upon the areas of "responsibility,"
"security," and "social environment at work" than did the
successful high school students.
6. The successful high school students ranked the attitudes
toward work in the following order of importance: 1) social
environment at work, 2) contribution to a better society,
3) responsibility, k) security, 5) chance of promotion,
6) physical difficulty of work, and 7) wages. The success
ful high school students placed more emphasis upon the
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category "contribution to a better society" than was found
for the combined groups.
7. The manpower development enrol lees ranked the attitudes
toward work in the following order of importance: l) social
environment at work, 2) responsibility, 3) security, k)
contribution to a better society, 5) chance of promotion,
6) wages, and 7) physical difficulty of work. The manpower
development enroilees placed more emphasis upon the cate
gory "wages" than was found for the combined groups.
Conclusions.--The conclusions of this study indicate that the
manpower development enroliees, in this case the ones who failed to
finish high school, possess work attitudes that counselors, placement
officers, and employers must consider. These persons placed more im
portance upon responsibility, security, and social environment at work
than did the successful high school students. As stated before, this
difference could have been caused for many reasons. It is hoped that
these conclusions will aid in the understanding of worker attitudes,
consequently, giving rise to a worker who is happier and performing at
his optimum level.
1. The manpower development enrol lees and the successful high
school students held work attitudes that placed more emphasis
upon the intrinsic factors than the extrinsic factors.
2. The lack of any great group differences in rank order of
attitude categories leads one to believe that this entire
group, regardless of the basis for grouping, possessed simi
lar attitudes. There were significant differences in mean
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scores, but the hierarchy of attitude categories indicated
that there was much more agreement than disagreement.
3. The successful high school students ranked the attitudes
toward work in the following order of importance: l) social
environment at work, 2) contribution to a better society,
3) responsibility, k) security, 5) chance of promotion, 6)
physical difficulty of work, and "/) wages.
k. The manpower development enrol lees ranked the attitudes toward
work in the following order of importances l) social environ
ment at work, 2) responsibility, 3) security, k) contribu
tion to a better society, 5) chance of promotion, 6) wages,
and 7) physical difficulty of work.
Impl i cations.—The conclusions led the writer to imply that!
1. In that educational achievement was found not to drastically
alter the respondents' attitudes, it appears that what is
commonly termed a "dropout," the manpower development en
rol lees, possessed attitudes which were similar to those
held by their counterparts, the successful high school
students.
2. It appears that both groups would seek a job for security
purposes above factors of promotion or economic reward,
and place little emphasis upon the physical difficulty of
work except for the male successful high school students.
3. The relatively high value placed upon responsibility one
must exhibit at work does not imply that these workers will
be responsible. It seems the individuals realize the impor
tance of being workers? however, the data does not reveal
if a worker will be responsible merely because he considers
it important.
k. Counselors place a great deal of importance upon the eco
nomic return when talking to students about employment.
In this writer's opinion, the students would be much happier
in a lower paying job that satisfies their intrinsic needs.
Recommendations.—The writer feels that the following recommenda
tions should be made:
1. The individuals involved in placement of workers should
remember that the results of this study indicate that
people place a high value upon intrinsic factors. For ex
ample, the economic rewards received from a job wi11 not be
as important to the individual as the rewards of security
and contributions toward raising one's self-concept.
2. The individuals concerned with job orientation, placement,
vocational counseling, and vocational training must take
into account the psychological needs of individuals.
3. With respect to the attitudes measured in this project,
counselors need not be overly concerned with group differ
ences. These differences, when found, were not of such a
magnitude that a great deal of concern be applied to them.
k. The demonstrated low value placed upon wages and physical
difficulty of work, for all groups, emphasizes the fact that
counselors should not overemphasize these areas and, by doing
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Mark the square that best indicates your honest feelings toward
each of the following statements.
Remember, you cannot answer any statement wrong. Your honest
feelings about each^of the following statements is the best answer.
You are asked to answer each statement as you feel best repre
sents your feeling, not according to what you think you should feel,
or you think others might do or feel. When you cannot answer a state«
ment on the basis of actual experience, mark the number according to
what you would do if the situation should arise.
Indicate your race by circling one of the following!
Negro White
Circle the last grade you completed in school
10 11
Indicate your sex by circling one of the following:
Fema1e Ma 1e
1. I would choose a job that offers the highest pay.
Strongly Agree Agree Undecided Disagree Strongly Disagree
2. It would bother me quite a bit to do very little work and put in
my hours.
Strongly Agree Agree Undecided Disagree Strongly Disagree
3. If I work hard, I wi11 have a good chance for promotion.
Strongly Agree Agree Undecided Disagree Strongly Disagree
h, I can plan for the future if I have a job.
Strongly Agree Agree Undecided Disagree Strongly Disagree
5. Real hard work makes me feel good.
Strongly Agree Agree Undecided Disagree Strongly Disagree
6. The most important thing in my work is that I get along with others.




7. The most important part of my work is how much it lets me do
do things for other people.
Strongly Agree Agree Undecided Disagree Strongly Disagree
8. I would refuse to work for $1.25, or less, per hour.
Strongly Agree Agree Undecided Disagree Strongly Disagree
9. It's very important that I report to work on time.
Strongly Agree Agree Undecided Disagree Strongly Disagree
10. As long as I do my work, I will be promoted as quickly as anyone.
Strongly Agree Agree Undecided Disagree Strongly Disagree
11. When I have no job, everything seems to go wrong.
Strongly Agree Agree Undecided Disagree Strongly Disagree
12. The most important thing about my job is how hard I'll have to
work.
Strongly Agree Agree Undecided Disagree Strongly Disagree
13. If the people are easy to work with, the job is easier and more
rfeJaxitig..
Strongly Agree Agree Undecided Disagree Strongly Disagree
14. I would rather work at a job that helps other people.
Strongly Agree Agree Undecided Disagree Strongly Disagree
15. If I get a job that pays well, I'll get ahead in life.
Strongly Agree Agree Undecided Disagree Strongly Disagree
16. I would work very hard and do my very best work because, if I
didn't, my conscience would bother me.
Strongly Agree Agree Undecided Disagree Strongly Disagree
17» The chances for me to be promoted to a better job are quite good.
Strongly Agree Agree Undecided Disagree Strongly Disagree
18. If a person has a job, he can enjoy life much more.
Strongly Agree Agree Undecided Disagree Strongly Disagree
79
19. I would probably not quit a job because the work is too hard.
Strongly Agree Agree Undecided Disagree Strongly Disagree
20. An important part of work is the people with whom I work.
Strongly Agree Agree Undecided Disagree Strongly Disagree
21. I want a job that will make my country a better place for people
to live.
Strongly Agree Agree Undecided Disagree Strongly Disagree
22. The most important thing about a fob is how much I qet paid for
it.
Strongly Agree Agree Undecided Disagree Strongly Disagree
23. I would continue working and do my best even if I know the boss
wouldn't see me.
Strongly Agree Agree Undecided Disagree Strongly Disagree
2k. I believe my chances for a promotion on the job are better than
most people's.
Strongly Agree Agree Undecided Disagree Strongly Disagree
25. My work will give me a great feeling of satisfaction and accom-
plishment.
Strongly Agree Agree Undecided Disagree Strongly Disagree
26. I think it is important I know how hard the work is before I
take a job.
Strongly Agree Agree Undecided Disagree Strongly Disagree
27. I think it is important to be liked and respected by those
with whom I work.
Strongly Agree Agree Undecided Disagree Strongly Disagree
28. The best kind of work is work that helps people soVe problems.
Strongly Agree Agree Undecided Disagree Strongly Disagree
29. Most of the time I'm underpaid.
Strongly Agree Agree Undecided Disagree Strongly Disagree
so
30. I would do the best job I could because the company pays me and
this to them.
Strongly Agree Agree Undecided Disagree Strongly Disagree
31. In most jobs, when there is an opening and I am qualified, I wi11
be promoted.
Strongly Agree Agree Undecided Disagree Strongly Disagree
32. The most important thing work will do for me is give me a feeling
of being worthwhile.
Strongly Agree Agree Undecided Disagree Strongly Disagree
33. When I've worked very hard, I feel it has been a good day. (If
the work is really hard, it's a good job)
Strongly Agree Agree Undecided Disagree Strongly Disagree
3h. An enjoyable part of work is the people I work with.
Strongly Agree Agree Undecided Disagree Strongly Disagree
35. A good job should do something to make this a better world in
which to live.
Strongly Agree Agree Undecided Disagree Strongly Disagree
VITA
WALLS, ROBERT L.
Education; Georgia State College,
B.S.Ed., University of Georgia
Field of
Concentration: Undergraduate - Education
Major in Mathematics
Experience: Mathematics teacher - 1960-66
Counselor, 1967-1969
Personal
Information: Age 30; married; three children;
Member of: College Park First
United Methodist Church; member
of local, state, and national
teaching organizations
ul
